NOVA SOUTHEASTERN UNIVERSITY
CENTER FOR PSYCHOLOGICAL STUDIES

Course Outline

Course # & Title: PSY 631 - Career and Lifestyle Assessment
Credit Hours: 3
Location/Section: Orlando/OR3
Dates: June 6, 7, 8, 2008
June 27, 28, 29, 2008
Instructor: Stephen M. Stillman, Ph.D.
CareerLab

7820 Peters Rd., Suite E-105
Plantation, FL 33324

Phone: (954) 472-6800
E-mail: stillman@nova.edu

Class Meeting Times: Fridays 6:00 PM - 10:00 PM
Saturdays 8:30 AM - 6:00 PM
Sundays 8:30 AM - 5:30 PM

Required Text:

Osipow, S.H. & Fitzgerald, L.F. (1996). Theories of Career Development. (4"
Ed.) Needham, MA: Allyn and Bacon. ISBN - 0-205-18391-3

Two career tests will be taken during the first half of the course. The results will be
discussed during the second half of the course. The test fee is $20.00.

Course Description:

This course surveys the major theories of career choice, planning, and development as
well as standardized methods of assessing vocational interests and aptitudes. Social,
psychological, and economic factors influencing career choice are examined. Emphasis
will be placed on individual and group career counseling skills.



Course Objectives:
1. Be knowledgeable about the unique theories of career development.
2. Acquire an understanding of the history and development of career counseling.

3. Develop an appreciation of the impact of work, occupations, and careers in mental
health.

4. Examine the complexity of the impact of work, occupations, and careers in the 21°
century and its relation to changing economic facts in the U.S. and globally.

5. Develop basic skills interviewing, assessing, and counseling individuals with career
problems or with personal problems reciprocally related to work.

o

Understand the career development issues unigque to socioeconomic groups, gender,
age, and minority individuals.

Calendar of Assignments
1. Read pages 1-181 in textbook by Friday of the first weekend.
2. Read pages 182-341 in textbook by Friday of the second weekend.

3. Each student will do the following in-class presentation on Saturday of the second
weekend of the course:

Select one theory or system of career development described in Theories of Career
Development by Osipow & Fitzgerald. Use this theory to explain or classify your career
as it has evolved. You should trace your own career from birth to the present,
considering those factors and influences that have been most important. Examples of
such factors might include, but are not limited to: (1) family history relative to work and
education, (2) important role models, (3) family, religious, cultural, and ethnic values, (4)
socioeconomic factors, (5) your own pre-vocational, work and educational experiences,
(6) geographic factors, (7) health and somatic factors, (8) your gender, and (9) your race.
It is not necessary for you to cover every factor on this list; choose only those that were
especially important influences. In addition, make an educated speculation about what
the future has in store for your career.

You are required to use at least one professional, published reference other than our
textbook. Examples of references can be found in the bibliography of this course
outline, but you may certainly use others. You should be careful to use professional
references from career development and vocational psychology literature rather than self-
help books or magazine, newspaper, or Internet articles. Since this in-class presentation
is an oral report, you need to specifically mention your reference (title, source, author,
year) and what you learned from it.




Use a maximum of 10 minutes of class time for your presentation. You must submit a
brief outline (no more than one page) just prior to making your presentation. Since
this assignment will count for 25% of your course grade, and it will be part of the
learning experience for all of the students in the class, your presentation should be as
creative, thorough, and professionally presented as possible. Your grade for this
assignment will be based on the oral presentation and any media aids you choose to
utilize. No written report is assigned.

Some suggestions:

a) Rehearse your presentation a few times before bringing it to class. Time it to
make sure that it meets the 10-minute limit.

b) If you have any questions, or would like some help in putting this project
together, call the instructor during regular business hours (Monday — Friday, 9:00
a.m. to 5:00 p.m.) at 954-472-6800. Please do not leave voice mail messages; if
he’s not available, try again.

¢) Inyour presentation, be sure to say everything necessary to meet the requirements
of the assignment. If you don’t specifically say it, it will not count.

d) If you want to use any equipment, such as PowerPoint, overhead projector, or
video player/monitor, make sure that the equipment will be in the classroom by
asking the instructor or by making arrangements on your own.

4. Attend all classes

5. Take Exam 1 on Sunday of the first weekend.

6. Take Exam 2 on Sunday of the second weekend.

Grading Criteria:

EXaM 1 i, 25%
EXAM 2 oo 25%
Class Presentation ..........cccceeevvveeivveeenne, 25%
Class Participation & Attendance.......... 25%

Please Note: No extra credit assignments are available.
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